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W
 hat’s the difference
between a 401(k) and
a Roth 401(k)?
The difference between a
traditional 401(k) and a Roth
401(k) is when you pay taxes.
With a traditional 401(k), your
contributions are made with your
pre-tax earnings, so you pay taxes
when you receive distributions
from your plan. With a Roth 401(k),
your contributions are made after
you pay taxes on your earnings,
so no taxes are due when you
take funds out. Both options are
available with Everyday 401(k) by
J.P. Morgan.

As a business owner, one of the best things you can do for your
employees is to help them save for retirement with a 401(k) plan. It’s a
popular benefit that can help you retain your best people and attract
new ones, too. And now, with Everyday 401(k) by J.P. Morgan, it’s
easier than ever to put a plan in place.

How do 401(k) plans work?
By offering a 401(k) plan, you can enable your employees—and yourself—to
start saving for retirement.
Employees can choose what percentage of their pay they would like to
save, and whether they would like to pay taxes now or later . They can also
choose from a selection of funds in which to invest. And once they reach a
certain age, they can start taking money out, giving them a new source of
income for their retirement. The plan will automatically deduct a percentage
of earnings from each paycheck and invest those earnings so they can
grow, tax-efficiently, year after year.

Why choose J.P. Morgan?
By choosing J.P. Morgan, you’ll be working with one of the most trusted
banking establishments in the world. Our legacy of financial leadership
goes back to 1799.
To help your employees save for a more successful retirement, we will
regularly share our best insights, expertise and tools with them. And
we’re proud that our participant resources are six-time award winners for
retirement communications.1

Unbeatable convenience
Across the country, more than 63 million households2 have a relationship
with JPMorgan Chase & Co. And having access to your checking, savings
and retirement accounts in the same place is a great way to simplify
your finances.
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J.P. Morgan Guide to Retirement won the 2012 RIIA Retirement Income Communications award, the 2014 MFEA STAR Award for retail education and the
2015 WealthManagement.com Industry Award for Thought Leadership – Investing. In addition, in 2018 it won “Highly Commended” in the “Best Pensions
Paper 2018 (North America)” category: https://www.savvyinvestor.net/blog/awards-best-pensions-white-paper-north-america-2018, and most recently
won the Investment Management Education Alliance (IMEA) Star Awards for “Retirement Ongoing Education”. Target Date Compass 2018 Investment
Management Education Alliance (IMEA) Star Award for “Retirement - Digital Innovation.” Participant Communications is a 6x Award winner for overall
retirement communications and has earned 10+ Awards for enrollment, education & mobile communications.
Investor Day 2020, data as of 2019.
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Stronger retirement savings
Once you work with our Retirement Plan Specialists to select the right
retirement plan for your business, you’ll enjoy the advantages of working
with J.P. Morgan.

Plan Sponsor & Participant benefits
• Access accounts anytime through our website, mobile app or by calling
855-200-1230.
• Receive a wealth of resources to help stay on track for retirement.
• Plan, save and invest to approach retirement with confidence.

Simple solutions
We make it easy to set up your Everyday 401(k) plan. You and your
employees can start saving for retirement in just a few steps.
• Select from J.P. Morgan’s ready-to-use solutions or customize your
401(k) plan.
• Speak with an Everyday 401(k) Retirement Plan Specialist and set up your
401(k) plan online.
• Enroll your employees automatically
and investing.

so they can easily start saving

automatic
What’s

enrollment?
Automatic enrollment makes it
easy for your employees to start
automatically saving at 3%. When
surveyed, 79% of participants
were in favor or neutral toward
automatic enrollment, and
100% of participants who were
automatically enrolled in their
employers’ plans were satisfied.3
Small businesses can earn an
additional $500 tax credit3 by
adding an automatic enrollment
feature to a new or existing 401(k)
plan. The credit is available for
each of the first three years the
feature is effective.

Low costs
As a business owner, cost is always a concern. Everyday 401(k) plans
feature some of the lowest administrative fees in the industry, and you may
also qualify for tax credits.
• 401(k) plans start as low as $75 per month plus $5 per participant
per month.
• B
 usinesses with 100 or fewer employees can receive up to $5,000 per
year in tax credits for the first three years after starting a 401(k) + $500 for
choosing automatic enrollment.4
• If you’re converting an existing plan, there’s just a one-time $300 fee.5
• E
 veryday 401(k) plans offer employees the lowest-cost versions of each
investment fund available.
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J.P. Morgan Small Business Plan Participant Research, 2021.
Under the SECURE Act, tax credits may be available to help you offset your first three years of plan startup costs in an amount equal to 50% of
qualified startup costs paid or incurred, but limited to the greater of (1) $500; or (2) the lesser of (a) $250 for each non-highly compensated employee
who is eligible to participate in the plan or (b) $5,000. In general, “qualified startup costs” are ordinary and necessary expenses of an eligible
employer that are paid or incurred in connection with the establishment or administration of an eligible employer plan, or the retirement-related
education of employees with respect to a plan if the plan has at least one participant who is not a highly compensated employee. Employers should
be advised to consult their tax advisors concerning eligibility for the credit.
One-time $300 conversion fee plus ongoing monthly plan fees apply.

J.P. Morgan Asset Management
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Determining the right 401(k) plan for your business

Safe Harbor

Non-Safe
Harbor

Flexibility

Match Maker

Account Builder

Tenured Match

Plan Tailor

Flex Choice

Employee contributions
+ mandatory
employer match

Employee contributions
+ mandatory
employer contribution
for all eligible
employees

Employee contributions
+ Qualified Automatic
Contribution
Arrangements (QACA)

Employee contributions
+ optional
employer contribution
and/or discretionary
employer match

Flexible options to fit
your needs

Key differences

Easier admin

Easier admin

Easier admin

Additional admin

Fewer annual tests;
owners/top earners
can contribute to
annual maximum

Fewer annual tests;
owners/top earners
can contribute to
annual maximum

Fewer annual tests;
owners/top earners
can contribute to
annual maximum

More annual tests; may
limit owners/top
earners contributions

Higher cost

Higher cost

Higher cost

Lower cost

Employers must match
at least 4% of
total employee
contributions

Employers must
contribute at least 3%
of employee salary

Employers must match
100% of first 1% then
50% of next 5%

Flexibility to stop,
reduce or increase
employer contributions
and/or employer match

Total plan costs*

Admin fees

Admin fees

Admin fees

Admin fees

Admin fees

$75/month
+
$5/employee/month

$75/month
+
$5/employee/month

$75/month
+
$5/employee/month

$85/month
+
$5/employee/month

$100/month
+
$5/employee/month

Other fees

Other fees

Other fees

Other fees

Other fees

– Employer
contributions

– Employer
contributions

– Employer
contributions

– Employer
contributions

– Employer
contributions

– Mutual fund
investment
management fee(s)

– Mutual fund
investment
management fee(s)

– Mutual fund
investment
management fee(s)

– Mutual fund
investment
management fee(s)

– Mutual fund
investment
management fee(s)

*If you’re converting an existing plan, a one-time $300 conversion fee plus ongoing monthly plan fees apply.
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Key plan features

Match
Maker

Account
Builder

Tenured
Match

Plan
Tailor

Safe harbor

Flex
Choice
Customizable

Discretionary/
optional

Matching

Discretionary/
optional

Profit sharing

Optional

Auto enrollment

Optional

Auto increase

Optional

Compliance testing/service

Optional

Annual census validation
Eligibility
Vesting

3 months
of service

3 months
of service

3 months
of service

3 months
of service

Customizable

100% immediate

100% immediate

2 year cliff
(100%)

6 year graded
(20%/yr starting Year 2)

Customizable

What’s a Safe Harbor plan?
A Safe Harbor plan allows business owners to avoid most annual
compliance tests, making it easier for business owners and top
earners to contribute the annual maximum. However, business
owners are required to make annual contributions on behalf of
their employees.

What’s vesting?
Vesting refers to the employees’ ownership of any employer
contributions to the 401(k) plan. Each employee will vest, or
own, a certain percentage of their account in the plan each
year. An employee who is 100% vested in his or her account
balance owns 100% of it and the employer cannot forfeit or
take it back for any reason.

Annual census validation

What’s profit sharing?
Profit sharing allows business owners to make an additional
contribution to an employee’s account based on the
company’s profits. Like matching contributions, profit-sharing
contributions are optional.

What are compliance testing/services?
Plans that are non-Safe Harbor are required to perform
annual limitation and non-discrimination testing to verify that
they are operating in accordance with regulatory guidelines.
These services can be performed online by business owners
or can be performed offline by an expert on their behalf for an
additional charge. Plans that are Safe Harbor are designed to
pass compliance testing and therefore do not need to
be tested.

Business owners are required to review and approve all
employee information, whether they are contributing into
the plan or not, every year to facilitate compliance testing or
validation of your Safe Harbor status.

J.P. Morgan Asset Management
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Help acquire and retain employees by offering a 401(k) plan

Everyday 401(k) by J.P. Morgan can help you attract and retain top talent
while building stronger retirement savings for you and your employees.
After all, your people are your most important resource, and a retirement
plan is a great opportunity for you to invest in their futures.

66%

of small business
owners identified
retaining employees as
a top reason to offer a
401(k) plan.6

76%

of participants
thought that their
employers should
encourage employees
to contribute to the
company retirement
plan.3

79%

of participants were in
favor of or neutral
toward automatic
enrollment.3

Offering a plan can make a big difference in your employees’ retirement.

83%

of workers
participating in a
defined contribution
plan are confident
about their retirement.3

57%

of small business
employees wish they
could push an “easy
button” for retirement.3

100%

of participants who
were automatically
enrolled in their 401(k)
plans were satisfied.3

Costs are lower than ever—for you and your employees
Businesses with 100 or fewer employees can receive up to

$5,000

per year in tax credits for the first three years after starting a 401(k)
+ $500 for choosing automatic enrollment4

6
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J.P. Morgan Small Business Retirement Research, 2020.
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401(k) plan Q&A

Q As the owner of the business, can I participate in the 401(k) plan?
A Yes. Business owners often participate in their own companies’

401(k) plans.
Q What resources are available for my employees?
A Your employees will receive support from the moment they’re

enrolled in your 401(k) plan. They’ll receive a welcome email and
access to the company Employee Benefit Network, which contains
an enrollment guide. They’ll also receive 24/7 access to their
accounts, a convenient mobile app and a breadth of resources to
help them stay on track for retirement.
Q As a business owner, am I required to match my employees’

contributions?
A No. Employer matching or contributions are not required, but they

are tax-deductible. You have the discretion to offer a match or
make additional profit-sharing contributions. This amount can be
changed from year to year without amending the plan.

What are matching
contributions?
Matching contributions are funds
that a business owner deposits
into an employee’s retirement
account to match a percentage of
that employee’s own contributions.
Matching contributions are
optional, but they’re a popular
way to attract and retain top talent
and motivate employees to save
more. By selecting our Plan Tailor,
Tenured Match or Flex Choice
options, the match can follow
a vesting schedule to further
encourage employee retention
and reward long-term employees.

Q What if you have an existing 401(k) plan?
A Everyday 401(k) can be a great way to reduce plan expenses and

lower the administrative burdens of your existing plan. You can
convert an existing plan for $300.4
Q I own more than one company, or there are multiple entities

involved in my organization. Could they be included under one
retirement plan?
A Possibly, if the companies are deemed to be part of a Controlled

Group. A 401(k) Controlled Group is a set of companies with shared
ownership that would be eligible to pool its employee base into a
single 401(k) plan.

Everyday 401(k) by J.P. Morgan
Everyday 401(k) was built with
you and your employees in
mind. And we’ve made it easier
than ever to start saving for a
successful retirement. Just
contact us by one of the
methods below, and we can
help you put your plan in place.

Q What is the minimum number of employees needed for a 401(k) plan?

• Visit your local Chase location

A Any business with W-2 employees.

• Talk to your financial advisor

Q What are the advantages of choosing a Safe Harbor plan design?
A A Safe Harbor plan design reduces administrative burden, passes

testing, and allows owners and highly compensated employees to
contribute up to the full salary deferral limit.

J.P. Morgan Asset Management

• Call 833-JPM-401K to speak
with a Retirement Plan
Specialist
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J.P. Morgan Asset Management
277 Park Avenue I NY 10172

This is a general communication being provided for informational
purposes only. It is educational in nature and not designed to be a
recommendation for any specific investment product, strategy, plan
feature or other purposes. By receiving this communication you agree with
the intended purpose described above. Any examples used in this material
are generic, hypothetical and for illustration purposes only. None of J.P.
Morgan Asset Management, its affiliates or representatives is suggesting
that the recipient or any other person take a specific course of action or
any action at all. Communications such as this are not impartial and are
provided in connection with the advertising and marketing of products
and services. JPMorgan Chase & Co. and its affiliates do not provide tax,
legal or accounting advice. This material is not intended to provide, and
should not be relied on, for tax, legal or accounting advice. The client
should consult its own tax, legal and accounting advisors for advice before
engaging in any transaction.

NOT FDIC INSURED | NO BANK GAURANTEE | MAY LOSE VALUE

Certain recordkeeping and related services for plans may be provided on
behalf of JPMorgan Invest Holdings LLC (J.P. Morgan) by DST Retirement
Solutions, LLC, a wholly owned subsidiary of SS&C Technology Holdings,
Inc., neither of which are affiliated with J.P. Morgan.
If you are a person with a disability and need additional support in viewing
the material, please call 1-800-343-1113 for assistance.
Telephone calls and electronic communications may be monitored and/
or recorded. Personal data will be collected, stored and processed by J.P.
Morgan Asset Management in accordance with our privacy policies at
https://www.jpmorgan.com/privacy.
© 2022 JPMorgan Chase & Co.
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